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REALISE LEARNING BRIEF: Village Savings and Loans Associations and Girls’ Education 

 

Shared funds from the Namisongo village savings and loan association. This women-led 

association has an annual return of 75% (a share of 1000 FC is given to the members and 

brings a new share of 1750 FC) 

 
This women-led VSLA in Namisongo has an 
annual return of 75%. 

https://girlseducationchallenge.org/media/gmolznk2/stc-drc-bl-website.pdf
https://girlseducationchallenge.org/media/gmolznk2/stc-drc-bl-website.pdf
https://girlseducationchallenge.org/media/bpccd5di/stc-drc-ml-website.pdf
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4 P.24., Marchais G., Gupta S., Brandt C., Kuliumbwa E., Kithumba O., Kiemtore I., Bauzi P., Leone M., Justino P., 
Marginalisation from education in conflict-affected contexts. Learning from Tanganyika and Ituri in the DR Congo (peer 
review 2020)  
5 Maturity is when all members of the group buy more than two shares, demonstrate a strong understanding of the 

principles, pay their credit within the agreed statutory deadline, know how to refer to the internal regulations for any 

eventuality without guidance and support from the Field Agent (project staff responsible). It also requires that less than 

three group members have left the group. 95% of members are regulars and arrive on time for meetings, and all 

members have good control of meeting procedures. 

"For three years, we have felt the impact of 
working in an AVEC, both on children's 
education and on life improvement.  At the 

end of the project, we felt that it was in our 
interest to be known by the government.  
With the support of REALISE, we have obtained all required 
documents for our operation and we will work to realise our 

projects based on our action plan. Our priority is to drill 
boreholes to provide our village with drinkable water, to 
cultivate fields to increase our income, to build an office for 
our association, and of course, to raise awareness among our 

girls for their education and to prevent abuse and violence 
against women. These are our objectives in our Non-Profit 
Organisation.”  - Ms Vicky, President of a VSLA 

 
 "We thank REALISE and we also thank World Vision for giving us the 

opportunity to work in association. For three years, we have felt the impact 

of working in an AVEC, both on children's education and on life improvement.  
At  the end of the project , we felt that  it was in our interest to be known by 

the government. With the support  of REALISE, we have obtained all required 
documents for our operation and we will work to realize our projects based 

on our action plan. Our priority is to drill boreholes to provide our village with 
drinkable water, to cultivate fields to increase our income, to build an office 

for our association, and of course, to raise awareness among our girls for their 
educat ion and to prevent abuse and violence against  women. These are our 

object ives in our NPO. » 

 

https://www.ids.ac.uk/publications/marginalisation-from-education-in-conflict-affected-contexts-learning-from-tanganyika-and-ituri-in-the-dr-congo/
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"I am touched, even flattered, to see that the most 
vulnerable families are able to ensure the survival 
of their households and in particular the education 

of young girls according to MDG 4.   
 

This model of grouping members into associations pushes us, as a 
government, to capitalise on the approach because I am impressed 

to see a group of 25 people achieve $6,000 in a farming 
environment.  This is an opportunity for me to invite other partners 
to join us as a government to support other villages. Our role as a 

government is to supervise all these ASBLs that have just acquired 
the statutes, and above all, to advocate so that the model can be 
transposed elsewhere and in other provinces.”  
                -John K. Zeno, Head of the DIVAS Planning and Design Office 
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